
Living Alpha Chi – Virtually 



Knowing your Online Population



Measuring Commitment 



Creating Remote Opportunities
Marketing and Communications Manager: They are responsible for creating a newsletter to go out twice a month. This individual 

should have experience creating professional documents not limiting to imbedding pictures, graphics, video, hyperlinks, use of font, layout, and design. They are, 
also, to lend guidance to community leaders as they work to communicate with their contingencies. A sample of work is required. Estimated time commitment 4-6 
hours a month.

Virtual Activities Director: This individual will be responsible for creating community virtually. Arizona Alpha chapter of Alpha Chi extends across 

the nation. Not everyone will have access to a community leader, nor engage in activities if they are not virtual. For this reason, the virtual activities director is 
responsible to research and develop scholarly, social, and service events that can be completed through a virtual network. Fidelity to Alpha Chi’s principles are
required as well as adherence to GCU’s social media policies and club/honor society expectations. All plans must be presented to the president to approve, and all 
communication must go out through the Marketing and Communications manager is conjunction with community leaders. Estimated time commitment 6-8 hours 
a month.

Engagement & Outreach Director: This individual is responsible for coordinating events/activities/scholarly engagement at the GCU Campus. 

They will be required to interface with other clubs on campus and leadership at the university to build a strong presence on campus and in the GCU/Phoenix 
community. Attendance is expected for most events as well as collection of RSVPS, follow up surveys, and building a cultural community. Estimated time 
commitment 6-8 hours a month.

Research and Scholarship Director: This individual must have a very strong understanding a research methodology. They will be responsible 

to seek out research opportunities for other Alpha Chi members to be placed as assistants of research that is ongoing in corporations, non-profits, health care, or in 
universities. This person must be confident speaking the language of research, reaching out to partner with such organization, interviewing, and prepping 
interested students. This position will be interviewed for. This individual will report to the advisors of the chapter. Dialog regarding GCU and Alpha Chi must 
always have high levels of integrity, support the mission of each, and manage the expectations of the agency and the students being connected there. Estimated 
time commitment 8-10 hours a month.

Scholarship Manager: Alpha Chi offers many scholarships, but there are millions of dollars each year that goes to waste because there are not 

applicants. This individual is responsible for researching and publishing scholarships available for HealthCare, Business, Education, Hard Sciences, Social Sciences, 
and Ministry. A record of all scholarships, deadlines, URLs, contact individuals, and application links must be gathered and provided to the Marketing and 
Communication Manager. A monthly composition must be provided to the honor society advisors. It is expected that 20-30 scholarships will be provided with half 
pertaining to graduate students. They must have deadlines in the next 4 months and currently be accepting applications. Estimated time commitment 4-6 hours a 
month.



Remote But Connected

Community Leader

• Responsible for  Chapter’s members within a 250-mile 
radius of their home.

• Plan one service event quarterly (more if desired) to 
connect with other Alpha Chi Members in their 
community. 

• Create and/or notify others of opportunities for social 
interaction and local scholarly events such as speakers 
or lectures.



Research Support



Managing Participation 



Value Added Meetings



Induction 



Finally
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